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OFFICE  OF  PERSONNEL 
MANAGEMENT 

(SCFRCtuI] 

Improving  Government  Regulations; 
Semiannual  Agenda  of  Regulations 

agency:  Office  of  Personnel 
Management. 

action:  Semiannual  Agenda  of 
Regulations. 

summary:  The  following  Office  of 
Personnel  Management  regulations  are 
scheduled  for  review  or  development 
during  the  six  month  period  from  July  1, 
1979,  through  December  31, 1979.  As  a 
service  to  users,  we  have  also  included 
a  compilation  of  significant  regulations 
published  from  January  1, 1979,  through 
May  31. 1979.  (^hedule  A,  B,  and  C 
authorities  are  not  included.) 

Comments  or  inquiries  on  this  agenda 
should  be  addressed  to  Beverly  M. 
Jones,  Issuance  System  Manager,  Office 
of  Policy  Analysis,  202/632-6593. 

FOR  FURTHER  INFORMATION  CONTACT: 
Beverly  M.  Jones,  202/632-6593. 

Office  of  Personnel  Management. 

Beveriy  M.  {ones. 

Issuance  System  Manager. 

WUJNO  CODE  ests-ei-M 
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Part  1  of  Semi-Annual  Agenda  z 

Regulations  Issued  from  January  1,  1979,  through  May  31,  1979  » 

Office  of  Personnel  Management  r  . 


Effective  Date 


Part  and  Title 

Date  of  ^blicatlon 

Type  of  Regulation 

(If  Appropriate) 

Establishment  of 

Office  of  Personnel 
Management 

January  5,  1979 

Notice 

January  1,  1979 

430  -  Performance 
Appraisal:  Estab¬ 
lishment 

January  16,  1979 

Interim 

January  11,  1979 

308  -  Volunteer 

Services:  Accep-^ 
tance  of  Volunteer 
Service 

January  16,  1979 

Interim 

January  11,  1979 

752  -  Adverse 

Actions 

January  16,  1979 

Interim 

January  11,  1979 

432  -  Reduction 
in  Grade  and  Re¬ 
moval  Based  on 
Unacceptable 

Performance 

January  16,  1979 

Interim 

/  January  11,  1979 

315  -  Career  and 

Career  Conditional 
Employment:  Pro¬ 
bationary  Periods 
for  New  Managers 
and  Supervisors 

January  16,  1979 

Interim 

(By  August  11,  1979) 

210  -  Basic  Con¬ 
cepts  and  Defini¬ 
tions 

January  16,  1979 

Interim 

January  11,  1979 

5  CFR  Chapter  1 
Procedures  for 

Issuing  Regulations 
to  Implement  the 

Civil  Service  Reform 

Act  of. 1978 

January  16,  1979 

Special  Transitional 
Regulation  No.  1 

January  11,  1979 

550  -  Pay  Adminis¬ 
tration  (General) : 
Allotments  to  Labor 
Organizations  and 

Other  Associations 

January  19,  1979 

Final 

January  11,  1979 

330-  Recruitment, 
Selection,  and  Place¬ 
ment  (General)  Notifi¬ 
cation  of  Vacancies  to 
State  Job  Service  and 
Office  of  Personnel 
Management 

January  19,  1979 

Interim 

January  11,  1979 

307  -  Verterans  Re¬ 
adjustment  Appoint¬ 
ments;  and 

- 

— 
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Part  and  Title 

Date  of  Publication 

Type  of  Regulation 

Effective  Date 
(If  Appropriate) 

316  -  Temporary  and 

Term  Employment: 
Disabled  and  Vietnam 

Era  Veterans 

January  19, 

1979 

Final 

'  January  10,  1979 

315  -  Career  and 
Career-Conditional 
Employment:  Disabled 
Veterans 

January  23, 

1979 

Interim 

January  11;  1979 

316  -  Temporary 
and  Term  Employment: 
Authorities 

January  23, 

1979 

Interim 

January  11,  1979 

410  -  Training: 

Scope  and  General 
Conduct  of  Training 
Programs 

January  23, 

1979 

Interim  , 

January  11,  1979 

550  -  Pay  Adminis¬ 
tration  (General): 
Exceptions  to  Reduc¬ 
tion  in  Retired  or 
Retainer  Pay 

January  23, 

1979 

Interim, 

•  January  11,  1979 

•  'V  .  ; 

831  -  Retirement: 

Major  Reorganization, 
Reduction  in  Force, 
or  Transfer  of  Func¬ 
tion 

January  23, 

1979 

Interim 

January  11,  1979 

351  -  Reduction  in 
Force:  Retention 
Preference 

January  30, 

1979 

Interim 

January  11,  1979 

213  -  Excepted 

Service:  Temporary 
Boards  and  Commissions 

February  2, 

1979 

Final 

January  22,  1979 

720  -  Antidiscrim-  • 
ination  Policy: 

Special  Federal 
Recruitment  Program 

February  9, 

1979 

Proposed 

• 

Standards  for  a  Merit 
System  of  Personnel 
Administration: 

February  9, 

1979 

Final 

February  9,  1979 

900  -  Intergover- 
mental  Personnel 

Act  Programs 

February  16 

,  1979 

Final  (Revised) 

February  9,  1979 

Proposed  regulations  to  implement  5  DSC  IlOA  to  delegate  to  agencies  authority  to  take  the  following 
actions  without  prior  0PM  approval* 

213  -  Excepted  February  16,  1979  Interim  February  16,  1979 

Service 

230  -  Organization  February  16,  1979  .Interim  February  16,  1979 

of  the  Government 
for  Personnel 
Management 

301  -  Overseas  February  16,  1979  Interim  February  16,  1979 

Employment 
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Part  and  Title 

.  Type  of  Regiilafion 

Efffective  Date 
(If  Appropriate) 

February  16,  1979 

-  310  -  EmployiMnt 
of  Relatives 

'  February  16,  1979 

Interim 

315  -  Career  and 

Career-Conditional 

Employment 

February  16,  1979 

Interim 

February  16,  1979 

351  -  Reduction 
in  Force 

February  16,  1979 

Interim 

February  16,  1979 

511  -  Classifica¬ 
tion  Under  the 

General  Schedule 

February  16,  1979. 

Interim 

February  16,  1979 

534  -  Pay  Under 

Other  Systems 

February  16,  1979 

Interim 

February  16,  1979 

550  -  Pay  Admin- _ 
istration  (General) 

m 

•• 

•t 

572  -  Travel  and 

Trans  por  ta  tion 
Expenses;  New 
Appointees 

m 

• 

630  -  Absence  and 

Leave 

•• 

m 

930  -  Programs  for 
Specific  Positions 
and  Examination 
(Miscellaneous) 

m 

SI 

li 

Abolition  of  Certain 
Statutory  Personnel 
Requirements  Under 
the  Civil  Service 
Reform  Act 

February  23,  1979 

Notice 

- 

National  IPA  Pro- 
Jectes:  Avail¬ 
ability  of  Funds 

February  23,  1979 

Notice 

Adoption  of  Ques 
and  Answers: 

Uniform  Guidelines 

March  2,  1979 

Adoption 

March  2,  1979 

Annual  Compre¬ 
hensive  Review  of 
Advisory  Committees 

S 

March  2,  1979 

Notice 

- 

536  -  Grade  and 

Pay  Retention 

March  2,  1979 

Interim 

January  11,  1979 
(1st  pay  period) 

5  CFR  Chapter  1, 
Extension  of  Time 
for  Public  Comment 
on  OFM  Interim 
Regulations 

March  13,  1979 

Notice 

• 

451  -  Incentive 

Awards 

March  16,  1979 

Final 

March  16,  1979 
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Part  and  Title 

Date  of  Publication 

Type  of  Regulation 

5  CFR  Chapter  1. 

Civil  Service 

Reform:  Interim 
Regulations  with 

Request  for  Comments; 
Correction;  Part  630- 
Absence  and  Leave 

March  27,  1979 

Correction  of 
effective'  date 
and  of  630  material 

317  -  Appointment, 
Reassignment,  Trans¬ 
fer  and  Development 
in  the  Senior  Exec¬ 
utive  Service 

March  30,  1979 

' 

Interim 

737  -  Post  Employ¬ 
ment  Conflict  of 
Interest 

April  3,  1979 

Interim 

340  -  Part-Time 
Employment;  and 

890  -  Federal 

Employees  Health 

Benefits  Program 

April  6,  1979 

Interim 

Proposed  regulations  to 
actions  without  prior 

implement  5  USC  1104 
OFM  approval. 

to  delegate  to  "(^encies  authority 

213  -  Execepted 

Service 

April  6,  1979 

Interim 

230  -  Organization 
of  the  Government 
for  Personnel 

Management 

250  -  Personnel 
Management  in 

Agencies 

•• 

300  -  Employment 
(General) 

N 

302  -  Employment 
in  the  Excepted 

Service 

315  -  Career  and 

Career-Conditional 

Employment 

316  -  Temporary 

« 

»e 

and  Term  Employment 


Effective  Date 
(If  Appropriate) 

February  15,  1979 

March  30,  1979 

Subpart  A;  April  3,  1979 
Subpart  B:  July  1  and 
April  3,  1979 

April  8,  1979 

to  take  the  following 

April  4,  1979 


351  -  Reduction 
in  Force 
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Part  and  Title 

Date  of  Publication 

Effective  Date 
(If  Appropriate) 

410  -  Training 

April  6,  1979 

Interim 

April  4.  1979 

531  -  Pay  Under 
the  General  tch- 

edule  • 

** 

m 

541  -  Allowances 
and  Differentials 

M 

«• 

Allowances  and 
Differentials;  ' 

Cost  of  Living 

Allowance  (COLA  - 
Nonforeign  Areas  ** 
Requirements  of 

Section  205  (b)  (2) 
of  E.O.  1000 

April  10,  1979 

Notification  of 
conclusions  and 
actions  after 
receiving  comment. 

• 

Number  and  Class¬ 
ification  of  Execu¬ 
tive  Level  Posi¬ 
tions  in  Existence 
in  the  Executive 

Branch  as  of 

October  13,  1978 

r 

April  10,  1979 

Notice 

720  -  Federal  Equal 
Opportunity  Recruit¬ 
ment  Program 

April  13,  1979 

Final 

April  12,  1979 

540  -  Merit  Pay 

System 

April  20,  1979 

Proposed 

- 

315  -  Career  and 

Career- Conditional 
Employment:  Non¬ 
competitive  Con¬ 
version  of  Presi¬ 
dential  Management 
Interns 

April  24,  1979 

Proposed 

Privacy  Act  of  1974; 
Adoption  of  System 
of  Records 

April  27,  1979 

Notice 

February  22,  1979 

213  Excepted  Service: 
Entire  Executive 

Civil  Service 

May  1,  1979 

Final 

April  18,  1979 

334  -• Temporary 
Assignment  of  Employ¬ 
ees  Between  Federal 
Agencies  and  State, ^ 
Local,  and  Indian 

Tribal  Governments, 
Institutions  of 

Higher  Education,  and 
Other  Eligible  Organi¬ 
zations 

May  1,  1979 

Final 

May  1,  1979 

890  Federal  Employ¬ 
ees  Health  Benefits 
Program:  Effective 
Dates;  Birth  or 

Addition  of  a  Child 

May  1,  1979 

Final 

May  1,  1979 
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Effective  Date 


Part  and  Title 

Date  of  Publication 

Type  of  Regulation 

(If  Appropriate) 

735  -  Ethics  in 
Government  Act; 

Financial  Reporting 
Requirements 

May  8,  1979 

Interim 

May  8,  1979 

• 

831  -  Retirement; 
Appointment  from 

Civil  Service  Retire¬ 
ment  Benefits 

May  8,  1979 

Interim 

May  8,  1979 

735  -  Ethics  in 
Government;  Finan¬ 
cial  Reporting 
Requirements 

flay  8,  1979 

Interim 

May  8,  1979 

595  -  Physician's 
Comparability  . 
Allowances 

May  11,  1979 

Proposed 

• 

890  -  Federal 

Employees  Health 
Benefits  Program: 
Opportunities  to 

Enroll  and  Change 
Enrollment;  on  Be¬ 
coming  Eligible  for 
Benefits  under 

Title  XVIII  of  the 
Social  Security  Act. 

May  18,  1979 

Proposed 

620  -  Alternative 

Work  Schedules 
Experiments 

May  22.  1979 

Proposed 

Privacy  Act  of  197A; 
Notice  of  Amendment 
to  an  Existing  Routine 
Use 

May  22,  1979 

Proposed 

293  -  Personnel 

Records  and  Files 

May  29,  1979 

.  Proposed 

- 

297  -  Protection 
of  Privacy 

Personnel  Records 

May  29,  1979 

Proposed 

Termination  of 

Central  Essex  Health 
Plan's  Participation 
in  the  Program 

May  29,  1979 

Notice 

May  19,  1979. 

I 


Federal  Register  /  Vol.  44.  No.  107  /  Friday,  June  1, 1979  /  Proposed  Rules 


31899 


Part  2  of  SeBl-4mnial  Agesida  - 

■ogulatiofM  Vtoder  Revieo  dr  Derelopaeoc, 
July  1.  1979,  through  Deoaabcr  31,  M79. 


CPR  or  Other  Je^nelEL 


Tttlt 


.kMJkBsslBan. 


5  VR  1  Enough.  9  OtvU  itirvUe  Ruin 


ttiiMiuii  dnft  revlalon  boteg  fafocnlly  wulnud. 


5  CFR  293 


S  era  294 


S  era  297 


S  CFR  213 
S213.102 


Pertouncl  Recorda  and  Fllaa 


Availability  of  Official  Infomtlon 


Protection  of  Privacy  in  Peraonnel 
Recorda 


Excei>ted  Service 


Eatanalve  revlalona  to  Inplenent  internal  raorganlaa- 
tlon  (eatabllalawnt  of  MSPB,  0PM)  and  CSRA.  A  propoaad 
regulation  will  be  p«d>llahed,  for  a  60-day  public 
conent  period,  by  June  1,  1979. 

Hill  ba  revlaed  to  reflect  current  Judicial  Intarpre- 
tatliHia  of  the  provlalona  of  the  Prcedoai  of  Infomtlon 
Act  (S  O.8.C.  552).  ‘Propoacd  rule  expected  to  be 
publlebed  by  Septenber  1979.  ^ 

Bxtanalve  revlalona  to  Inplenent  Internal  raorganlaa- 
tlon,  Che  CSRA,  and  changea  neccaaltatad  by  three 
yeara  experience  with  the  Privecy  Act.  A  propoeed 
revlaed  regulation  will  be  publlabad,  for  a  60-day 
public  connent  period,  by  June  1,  1979. 


Identification  of  positions  in  Final  regulations  to  impleroent  5  DSC  1104  to  dele9ata  to 
Schedule  A,  B  or  C.  agencies  through  delegation  agreements  authority  to 

establish  positions  under  the  Schedule  C  authority  at 
GS-15  and  below.  t 


Final  regulations  to  implement  S  USC  1104  to  delegate  to 
agencies  authority  to  take  the  following  actions  without 
prior  OPM  approvals 


Cyathda  Flsld 

•  202/632-5623 

Hllllaa  R.  Lynch 

202/254-9790 

202/254-9793 


Hllllaa  C.  Duffy 
202/632-4596 


Hllllam  B.  Lynch 

202/254-9790 

202/254-9793 


Susan  Rothschild 
202/632-4467 


Susan  Rothschild 
202/632-4467 


$213. 3101(b)  Positions  other  than  those  of 
a  confidential  or  policy- 
.  determining  character  for 
which  it  is  not  practicable 
to  examine. 


$213. 3102(h) 
$213.3102(n) 
S213.3102(p) 

$213.3102(u) 

$213.3102(x) 


Entire  executive 

entire  executive 
Entire  executive 

Entire  executive 
Entire  executive 


civil  service. 

civil  service, 
civil  service. 

civil  service, 
civil  service. 


(1)  appointment  of  severely  handicapped  or  mentally 
retarded  sons  <u>d  daughters  for  sunaer  or  student 
employment} 


(2)  employment  at  Federal  mental  institutions  of  former 
patients  of  those  institutions} 

(3)  contract  or  part-time  employment  of  local  physicians 
surgeons,  or  dentists} 

(4)  extension  of  appointments  of  graduate  students  tdio 
are  using  their  Federal  employment  to  meet  academic 
require ments} 

(5)  appointment  of  severely  )tandicapped  persons} 

(6)  employment  of  inmates  under  work-release  programs} 


S213.3102(y) 


Entire  executive 


civil  service. 


(7)  summer  employment  of  finalists  in  national  science 
contests. 


$213.3102(bb)  Entire  executive  civil  service.  Final  regulations  to  implement  5  USC  1104  to  delegate  to 

agencies  through  delegation  agreements  authority  to 
appoint  aliens  in  the  competitive  service  under 
delegated  examining. 


Susan  Rothschild 
202/632-4467 


Organization  of  the  Government 
for  Personnel  nanagement. 


Susan  Rothschild 
202/632-4467 


$230,201 


$230,402 


Standards  and  requirements  for 
agency  personnel  actions. 


Agency  authority  to  make 
emergency- indef inite  appoint 
ments  in  a  national  emergency .- 


Pinal  regulations  to  provide  for  OPH  stbndards  and 
requircrents  for  agency  personnel  actions  through 
delegation  agreements. 

Final  regulations  to  implement  5  USC  1104  to  delegate  to 
agencies  authority  to  make  emergency  indefinite  appoint¬ 
ments  under  specified  emergency  conditions,  without 
prior  OPM  approval. 


5 

CFR 

250 

Personnel  Management  In 
Agencies. 

Pinal  regulations  to  add  a  new  Part  to  provide  for 
delegation  of  personnel  management  authority  by  dele¬ 
gation  agreement. 

Susan  Rothschild 
202/632-4467 

5 

CFR 

300.603 

Employment  (General)}  Time- 
in-Grade  Restrictions} 
Exceptions  to  restrictions. 

Final  regulations  to  implement  5  USC  1104  to  delegate 
to  agencies  through  delegation  agreements  authority  to 
waive,  time-in-grade  restrictions. 

Susan  Rothschild 
202/632-4467 

5 

CFR 

301.201 

Overseas  Employment}  Overseas 
Limited  Appointment}  Authori¬ 
zations  of  appointment. 

Final  regulations  to  implement  5  USC  1104  to  delegate 
to  agencies  authority  to  make  overseas  limited  appoint¬ 
ments,  without  prior  OPM  approval. 

Susan  Rothschild 
202/632-4467 

5 

CFR 

302.105 

Employment  in  the  Excepted 
Service}  (ieneral  Provisions} 
Special  agency  plans. 

Final  regulations  to  implement  5  USC  1104  to  delegate 
to  agencies  through  delegation  agreements  aut)>ority  for 
modification  of  selection  procedures  for  excepted 
positions. 

Susan  Rothschild 
202/632-4467 

5 

CFR 

310.202 

Employment  of  Relatives} 
Emergency  Exceptions} 
Exceptions. 

Pinal  regulations  to  implement  5  USC  1104  to  delegate  to 
agencies  authority  to  .make  appointments  for  up  to  60  days 
as  an  exception  to  statutory  nepotism  restrictions  in  an 
emergency,  without  prior  OPH  approval. 

Susan  Rothschild 
202/632-4467 

5  CFR  315 


Career  and  Career-Conditional 
Employment. 


Pinal  regulations  to  implement  5  USC  1104  to  delegate  to  Susan  Rothschild 
agencies  authority  to  take  the  following  actions  without  202/632-4467 
prior  OPM  tqiprovalt 
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$315,602 

$315,604 

$315. 604a 

Apiiolntnibnt  based  on  service 
in  the  uftice  oi  the  President 
or  on  the  white  House  staff. 
Employment  of  disabled  veterans 
who  have  completed  a  training 
course  under  chapter  31  of 
title  38,  use. 

(1)  noncompetitive  appointments  based  on  Wlute  House 
service; 

(2)  noncompetitive  appointments  of  certain  disabled 
veterans; 

(3)  approve  training  plans  for  disabled  veterans; 

$315. 703(a) 

Conversion  to  career  employment  (4)  conversion  of  employees  serving  under  indefinite 
from  indefinite  or  temporary  or  status  quo  appointments  or  temporary  appoint- 
employment.  ments  pending  establishment  of  a  register. 

Tttttporary  and  tterm  Employnent 

Final  regulations  to  implement  5  USC  1104  to  delegate 

Susan  Rothschild 

to  agencies  tnrougti  delegation  agreements  authority  to: 

202/632-4467 

$316,601 

Appointment  without  competitive 
examination  in  rare  cases. 

(1)  make  rare  bird  appointments;  and 

$316,701 

and 

$316,702 

Public  or  private  enterprise 
taken  over  by  Government; 

Excepted  positions  brought 
into  the  competitive  service. 

(2)  bring  excepted  positions  or  units  of  public  or 
private  enterprise  into  the  competitive  service. 

bCUJUUBBi 

Pinal  regulations  to  implement  5  USC, 1104  to  delegate 
to  agencies  through  delegation  agreements  authority 
to  establish  smaller  competitive  areas  in  RIF. 

Susan  Rothschild 
202/632-4467 

$351.e01(c) 

Notice  period. 

Final  regulations  bo  implement  5  USC  1104  to  delegate 
to  agencies  authority  to  extend  the  RIF  notice  period 
beyond  180  days,  without  prior  OPM  approval. 

■  ■  N in  — 

Training 

Final  regulations  to  implement  5  USC  1104  to 

lusan  Rothschild 

$410,506 

$410,506 

Waiver  of  limitations  on 
training  of  employees  through 
non-Government  facilities; 
Agreements  to  continue  in 
service. 

delegate  to  agencies  authority  to: 

(1)  waive  *one-year-in-ten*  limitation, 

^without  prior  approval;  and 

202/632-4467 

$410. 602(a) 

Prohibition  on  payment  of 
premium  pay# 

(2)  to  provide  through  delegation  agreements 
authority  to  provide  for  ejiception  to 
prohibition  on  premium  pay. 

5  CFR  511.201 

and 

5  CFR  534.201 
through 

5  CFR  534.204 

Classification  under  the  General 
Schedule;  Coverage  of  the  General 
Schedule;  Coverage  of  and  exclu¬ 
sions  from  the  General  Schedule. 

Pay  Under  Other  Systems;  Exclu¬ 
sions  from  statutory  pay  pro¬ 
visions;  Maximum  stipends;  . 

Stipends  of  trainees  assigned 
to  Federal  hospitals  as  affi¬ 
liates;  Agency  requests  for 
additional  exclusions.  __ 

Final  regulations  to  implement  5  USC  1104  to  delegate  to 
agencies  authority  to  exclude  from  General  Schedule  and 
'approve  maximum  stipends  for  certain  student  enq>loyees, 
without  prior  OPM  approval. 

Susan  Rothschild 
202/632-4467 

5  CFR 
S31.203(t>) 

Pay  under  the  General  Schedule; 
Determining  Rate  of  Hasic  Pay; 
General  provisions. 

Final  regulations  to  implement  5  USC  1104  to  delegate  to 
agencies  through  delegation  agreements  authority  to  make 
advanced  in-hiring  rates  based  on  superior  qualifications. 

Susan  Rothschild 
202/632-4467 

5  CFR  550 

Pay  Administration  (General); 

Final  regulations  to  implement  5  USC  1104  to  delegate 
to  agencies  authority  to  take  the  following  ^actions 
without  prior  OPM  approval; 

Susan  Rothschild 
202/632-4467 

$550,504 

Other  exceptions 

(1)  payment  of  an  employee  for  more  than  one  position 
for  more  than  a  total  of  40  hours  a  week;  and 

$550,603 

Prior  approval 

(2)  waiver  of  reduction  in  military  retireMnt  pay  for 
retired  regular  officers  (limited  to  recruitment 
and  iwt  retention  of  current  employees). 

5  CFR  572.101 

Travel  and  Transportation 
Expenses;  New  Appointees; 
Determination  of  manpower 
shortage  for  positions  at 
level  GS-16  and  above  (or 
equivalents) . 

Final  regulations  to  add  new  Part  to  implement  5  USC  1104 
to  delegate  to  agencies  authority  to  pay  travel  ;utd 
transportation  expenses  to  first  post  of  duty  (CS-16 
and  above  and  equivalent),  without  prior  OPM  j^roval. 

Susan  Rothschild 
202/632-4467 

5  CFR  591.301 

Allowances  and  Differentials; 
Allowance  Based  on  Duty  at 

Remote  wor)isites;  Purposes. 

Pinal  regulations  to  iaipleMent  5  USC  1104  to  delegate 
to  agencies  authority  to  designate  remote  worksite 
commuting  allowances,  without  prior  OPM  approval. 

Susan  Rothschild 
202/632-4467 
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CFR  or  other 
Authority 

Title 

Brief  Description 

Knowledgeable 

Official 

11 

5  CFR  630.211 

Absence  and  Leave;  Oefinltlonn 
and  General  Provisions  for 

Annual  and  Side  Leave;  Exclu¬ 
sion  of  Presidential  appointees. 

Final  regulations  to  add  this  section  to  ispleiocnt 

S  use  1104  to  delegate  to  agencies  authority  to 
exclude  Presidential  appointees  from  annual  and 
sick  leave,  without  prior  0PM  approval. 

Susan  Rothschild 
202/632-4467 

1 

J 

S  CFR  930 

Proqrams  for  Specific  Positions 
and  Examinations  (Miscellaneous). 

Final  regulations  to  implement  S  use  U04  to  dele¬ 
gate  to  agencies  authority  to  make  the  following 
actions  without  prior  OPM  a^rovalt 

Susan  Rothschlid 
202/632-4467 

1 

S930.10S 

Office  of  Personnel  Management 
standards  and  procedures 
required. 

(1)  approval  of  alternate  standards  fOr  motor  vehicle 
operators ;  ai;d 

$930,107 

Waiver  of  practical  road  test. 

(2)  waiver  of  road  test  for  motor  vehicle  operators. 

5  cm  307 


Veterans  Readjustnent  Appolntoenta  Transfer  of  enlstlng  regs  to  Part  720 


Donald  Rntth 
202*2S4-30S8 


5  CPR  316.302  '*'**■  ^l«>y»*nt 


S  CFR  316.402  Tenporary  limited  Bivloyment 


5  C7R  308  Volunteer  Servlco 


5  CPR  315«703d  Career  and  Career- 

Conditional  Etaploy- 
naat— Disabled 
Veterans 


Transfer  of  axiating  regs  on  tern 
appointments  for  Veterans  to  Part  720 

Transfer  of  existing  regs  on  tes^orary 
limited  appointments  for  Veterans  to  Part  720 

Brief  regulations  reflecting  Civil  Sarvlea  Reform  det 
authority  for  Poderal  agencies  to  use  tha  services  of 
student  volunteers  without  pay.  Interim  regulations 
issued  for  coament  January  16,  1979;  final  regulations 
expected  to  ha  published  June  1979. 

As  provided  by  Civil  Service  Befona  Act,  authorises 
agencies  to  convert  from  teaporary  to  career  Che 
employment  of  a  disabled  veteran  with  a  compensable 
service-connected  disability  of  30  pereenC  or  more. 
Interim  regulations  issued  for  conmant  January  23, 
1979;  final  ragulations  expected  to  be  published 
June  1979. 


Donald  Smith 
202-2S4-30S8 

Donald  Snith 
202.29A-3098 

James  R.  Poole 
202/632-367S 


Nilliam  Bohllng/Tracy  Spencer 
202/632-4533 


S  CPR  315.901-7  Career  and  Career- 

Conditional  Baploy- 
ment— Prebac  ionary 
periods  for  New 
Konagera  and  Super¬ 
visors 


5  CFR  316.402(b)(5)  ~  Temporary  and  Term 

GBploymsnt—Autbori- 
Ciss  for  Temporary 
Appointments 


5  CFR  330.102  Recruitment,  Selection, 

and  Plaeaaenc-(Geaeral)~ 
Discretion  in  Filling 
Vacancies 


5  CFR  351.201(g),  Redaction  In  Pbrea 

351.501,  351.701(d), 
and  351.705(a)(9) 


Reflects  Civil  Service  Reform  Act  euchprity  for 
agencies  to  establish  a  probationary  period  for 
persons  entering  supervisory  or  nanagarial  positions 
for  the  first  time;  provides  return  rlghba  for  Chose 
who  fail  to  satisfactorily  complete  probation.  Interim 
regulations ' Issued  for  comment  January  16,  1979;  final 
regulations  expected  to  be  published  June  1979. 

Delegates  to  agencies  authoclcy  to  give,  without 
regard  to  competitive  examination,  a  temporary 
appointment  to  a  disabled  veteran  with  a  compensable 
service-connected  disability  of  30  percent  or  twre 
(Conplements  conversion  regulations  in  3  CFR  315.703d 
above).  Interim  regulations  Issued  for  comment 
January  16,  1979;  final  regulations  expected  to  be 
published  June  1979. 

As  provided  by  tha  Civil  Sarvlea  Reform  Act,  instructs 
agamcles  la  certain  clrcamstances  to  notify  Stats 
Job  Service  Offices  and  tha  Office  of  Personnel 
Management  of  eonpetltlve  service  vacancies  they 
plsa  to  fill  from  outside  af  Federal  service. 

Interim  rcgulatlooa  Issued  for  conment.  January  19, 
1979;  final  regulations  expected  to  be  published 
June  1979. 

bpleeMat  Civil  Service  Reform  Act  changes  which 
provide  that  a  preferaace  ellglbla  anployaa  with  s 
servlee-coonactad  disability  of  30  percent  or  mere 
is  entitled  (1)  to  bo  retained  ever  ether  praferanco 
eligible  employees  la  tha  determination  of  retaatloa 
standing  and  (2)  to  receive  advance  notification  by 
the  agency  and  a  final  decision  by  Che  Office  of 
Personnel  Managemaac,  if  tha  agency  finds  sn  employoo 
does  not  meet  physic^  cequlrcnents  for  a  job  to 
which  assigimiant  would  have  otherwise  been  made.  In¬ 
terim  regulations  Issued  for  conment  January  30,  1979; 
final  regulations  expected  to  be  published  Juno  1979. 


Raleigh  M.  Nevlllo 
202/632-6817 


William  Bohling/Tracy  Spencer 
202/632-4533 


Patricia  Issllngar 
202/632-6013 


Tad  Dew  or  Thomas  ti,  Clennon 
202/632-5623 


5  CFR  410.301(d)  Training 


Pay  Administration 
(General) — Reduction- 
in-Retlred-Pay  Pro¬ 
visions  of  the  Dual 
Pay  Statute 


Onder  previsions  of  tha  Civil  Service  Befotm  Act, 
snthorises  a  losing  agency  to  train  its  ampleyoas 
for  placement  in  other  agendas  in  lieu  of 
layoff,  bteria  regulations  issued  for  comment 
January  23,  1979;  final  regulations  expected  to 
bo  published  June  1979. 

Antherisoa  certain  axcaptions  to  reduction  in  retlxod 
pay  requirements  and  instructs  agencies  to  notify 
the  appropriate  uniformed  services  finance  center 
of  Pad«al  dvilian  pay  changes  for  retired  military 
personnel.  Interim  regulstloos  issued  for  conment 
January  23,  1979;  final  regolstlona  axpacted  to  ho 
published  Jane  1979. 


Williea  Behling/Tkacy  Spencer 
202/632-4533 


5  CFR  550.603  and 
550.604 


William  Bohling/Tracy  Spencer 
202/632-4533 


/ 
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CFR  or  Other 
_Auth£ritjr_ 

5  CFR  831.109  . 

S  CFR  213. 3102  (U) 

$  CFR  338.201 

i  CFR  213.3202 
(d)  through  (g) 

S  CFR  315.704 

5  CFR  340 

5  CFR  337.102 

5  CFR  352.801 

5  CFR  410.503 

5  CFR  432 

5  CFR  752 

5  CFR  754 

5  CFR  771 

5  CFR  410.101(b) 

/ 

5  CFR  410.504 

5  CFR  410.601 

5  CFR  410.602 
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Title 


Brief  Deecrlptioe 


fcoowledteeble  Offtclele 


Retirement 


Excepted  Schedules— 
Schedule  A 


Qualification 
Requlreoents  (General) — 
Kembers-of-Fa&lly 


Excepted  Schedules — 
Schedule  B 


Career  and  Career-con¬ 
ditional  Eoploynent— 
Subpart  C  Conversion 


Part-time  Enployment 


Places  Civil  Service  Refora  Act  changes  Into 
regulation  by  adding  'Sujor  reorganisation'* 
and  'Wjor  transfers  of  function"  to  Che 
conditions  under  vhleh  the  Office  of  Personnel 
Management  nay  authorise  early  optional  retire¬ 
ment.  Interim  regulations  issued  for  comment 
January  23,  1979|  final  regulations  expected  to 
be  published  June  1979.  * 

Permits  agencies  to  appoint  readers  for  blind 
employees  and  interpreters  for  deaf  employees, 
provided  no  other  duties  are  performed,  vlth- 
out  conpetitlve  examination.  Final  regulation 
publish^  January  26,  1979. 

Revokes  regulations  reflecting  restriction 
on  career  tmployment  of  more  than  two  members 
of  a  family  whl^  was  repealed  by  Civil 
Service  Refora  Act.  Revocation  published 
DeceadMir  29,  1978. 

Provides  appointing  authorities  for  students  to  enter 
career-related  work-study  programs  leading  to  non-  < 
compeltitive  conversion  under  Executive  Order  12015. 
Interim  regulations  expected  to  be  issued  for  cocment 
June  1979. 


IKlliam  Bohllng/Davld  Mischel 
202/632-4533 


Villlaa  Bohling/Tracy  Spencer 
202/632-4533 


Karibeth  Zankowskl 
202/632-6040 


James  R.  Poole 
202/632-5678 


Permits  noncompetitive  conversion  to  career  or  career- 
conditional  of  a  Presidential  Management  Intern  after 
2  years  of  service  subject  to  conditions  prescribed 
in  the  Federal  Personnel  Manual.  Proposed  regulations 
issued  for  eoaeient  April  23,  1979;  final  regulations 
expected  to  be  published  June  1979. 

Provides  Covemmentvlde  program  regulations  to  implcaent 
the  Federal  Ihiployees  Part-time  Career  Employment 
Act  of  1976  (P.l.  95-437).  Interim  regulations  Issued 
for  eotsent  April  6,  1979;  final  regulations  expected  to 
be  pidtlished  August  1979. 


Haribeth  Eankowski 
202/632-6040 


.  Ed  Me  Hugh 
202/632-6817 


Evaluating  Qualifications  for  Esiployees 
Who  are  in  Retained  Grade 


Reemployment  Rights— Subpart  H,  For 
Employee  Separated  for  Specified 
Periods  of  Service  with  the  Americao 
Institute  of  Taiwan 

General  Prohibitions.  Training.  Through 
lion-('«vemnent  Facilities 


Reduction  In  Grade  and  Removals  Based 
on  Unacceptable  Performance 

Adverse  Actions 


Mew  regulation  to  implement  grade  and  pay  retention  Lynn  Waldorf 

provisions  of  CSRA.  Explains  how  qualifications  ere  to  202/632-4473 
be  evaluated  for  employees  subject  to  grade  retention 
and  after  such  cllgibflity  expires. 


Requires  reemployment  of  Federal  employees  separated  for  Marlbeth  Zankowskl 
specified  periods  of  service  with  the  American  laatitute  202/632-6040 
of  Taiwan.  Interim  regulations  expected  to  be  issued  for 
coasKnt,  June  1979. 


New  regulation  to  implement  grade  and  pay  retention  Lynn  Waldorf 
provisions  of  CSRA.  Adds  exceptions  to  constraints  202/632-4473 
when  employee  subject  to  grade  retention. 


Interim  regulations  published  January  16,  1979;  draft.  Hllna  Lehman 

permanent  regulation  by  June  1;  final  by  July  11.  202/632-5623 


Interim  regulations  published  January  16,  1979.  Draft 
permanent  regulation  out  for  informal  clearance. 
Permanent  regulation  due  July  11. 


Cynthia  Field 
Nllna  Lehman 
202/632-5623 


Adverse  Actions  by  the  OPN 


Agency  Administrative  Grievance  System 
Definitions 


Draft  permanent  regulations  to  be  Issued  by  Septenber  15. 


Wilma  Lehman 
202/632-5623 


Draft  permanent  regulations  out  for  informal  coement. 


Wilma  Lehman 
202/632-5623 


Provide  additional  definitions  as  to  the  meaning  Constance  Guitian 

of  training  by,  in.  or  through  Government  facilities.  202/632-7647 

This  change  would  simplify  agency  record  keeping  on 
use  of  non-Govemsent  facilities. 


Prohibition  of  training 
through  non-Govemment 
facilities  advocating 
overthrow  of  the  Government 
by  force  or  violence 


Allmr  agencies  to  conduct  their  own  investigations 
rather  than  request  checks  from  0PM  for  individuals 
and  discootinue  the  loyalty  affidavit  for  Indlviduale. 


Constance  Guitian 
202/632-7647  . 


Determination  of  necessary 
expenses  of  training 


There  nay  be  a  standardised  formula  for  the  reduction 
of  per  diem  payments  for  long-term  training  aenignnents. 


Michael  K.  Kurup 
202/632-7647 


Prohibition  on  payment  of 
premium  pay 


Another  standard  exception  nay  be  added  to  allow  the 
payment  of  premium  pay  when  training  employees  during 
"down  time"  of  equlpnrat. 


Michael  K.  Kurup 
202/632-7647 


I 
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1  ac  Othtr  AaiclMaclur 

Title 

Brief  DeacriDtlou 

RaowledacsbU  Official 

5  CFB  531. 

Subpart  1 
and 

5  CFIt  539 

Determining  Rate  of  Basle  Pay  ' 

Convarslaos  Bectieen  Pay  Systems 

Revised  regulations  to  improve  pay-setting  policies 
when  employees  change  pay  systems.  Development 
continuing. 

James  H.  Woodruff 
202/632-6553 

5  era  531, 

Subpart  C 

Pay  Adjustments  for  Supervisors 

Revised  regulations  on  pay  adjustments  for  GS  super¬ 
visors  of  msge  employees.  Development  continuing 

Janes  M.  Woodruff 
202/632-6553 

5  era  531. 

Subpart  P 

Wlthln-Crade  Increases 

Revised  regulations  Co  simplify  and  clarify  procedures 
and  standards  for  granting  quality  increases  and  with¬ 
holding  withln-grade  increases.  Development  continuing- 

James  K.  Woodruff 
202/632-6553 

5  CF*  531 

Pay  Under  Prevailing  Race  Systeais 

Conprubcnslve  new  regulations  for  Federal  Wage  System. 
Development  oontlnulng. 

James  H.  Woodruff 
202/632-6SS3 

5  rni  536 

Grade  and  Pay  Retention 

Final  regulations  to  implement  Title  Vlll  of  the  Civil 
Service  Reform  Act  of  1978.  (Interim  regulations 

Issued  March  2.  1979.) 

James  M.  Woodruff 
202/632-6553 

5  era  560 

Herit  Pay 

Begulations  to  Implement  Title  T  of  the  Civil  Service 
Reform  Act  of  1978.  Proposed  regulations  published 

April  20,  1979. 

James  M.  Woodruff 
202/632-6553 

5  era  550, 

Subpart  C 

Allotments  and  Aeslgnmeots  for 

Federal  Employees 

Revised  regulations  Co  increase  delegation  of  appropriate 
flexibility  to  agenclea.  Development  continuing. 

Janes  M.  Woodruff 
202/632-6553 

5  era  550, 

Subpsrt  H 

Back  Pay 

Revlaed  regulations  Co  Implement  section  702  of  the  Civil 
Service  Reform  Act  of  1978.  Development  continuing. 

James  N.  Woodruff 
202/632-6553 

5  era  550. 

Subpart  J 

Adjustaent  of  Uork  Schedules  for 

Religious  Obaervaoces 

Final  regulations  to  Implement  Title  IV  of  the  Federal 
Employees  Flexible  and  Compressed  Work  Schedules  Act  of 
1978.  (Interim  regulations  already  Issued.)  Develop- 
meet  continuing. 

James  H.  Woodruff 
202/632-6553 

5  era  550. 

Subpart  K 

Installment  Deductions  for  ladeptedness 
Because  of  Erroneous  Payment 

Regulations  to  revise  former  0MB  regulations  on  Install¬ 
ment  deductions.  Development  continuing. 

James  B.  Woodruff 
202/632-6553 

5  era  551 

Pay  Administration  Under  the  Fair  ‘ 

Labor  Standards  Act 

Regulations  to  laiplement  the  Fair  Labor  Standards  Act  in 
the  Federal  Covemnent.  Development  continuing. 

Janes  M.  Woodruff 
202/632-6553 

5  era  591, 

Subpart  A 

Uniforms  and  Uniform  Allowances 

Regulations  to  revise  former  OHB  regulations  on  uniforms 
and  uniform  allowances  for  Federal  employees. 

Development  continuing. 

Janes  K.  Woodruff 
202/632-6553 

5  CFR  5*1, 

Subpart  0 

Allowances  for  Physicians 

Regulations  to  implement  the  Federal  Physicians  Compara¬ 
bility  AUpwance  Act  of  1978.  Proposed  regulations 
publlsheJtay  11,  1979. 

James  N.  Woodruff 
202/632-6553 

5  era '620. 

Subpart  0 

Alternative  Uork  Schedules 

Expcrlmantal  Program 

Regulations  Co  Implement  the  Federal  Employees  Flexible 
and  Coavressed  Work  Schedules  Act  of  1978.  Development 
continuing.  ' 

James  H.  Woodruff 
202/632-6553 

5  era  720, 

Subpart  e  * 

Federal  Homen's  Program 

Proposed  regs  Co  Impleaienc  expected  revision  of  E.O.  9830 
establishing  legal  bssls  for  the  program  snd  to  reinforce 
OPM's  authority  in  this  area  following  Reorganlxacloa 

Plan  fl  (1071779). 

Diane  Herrmann 
202/632-6870 

5  era  720, 

Subpart  D 

Hispanic  Employment  Program 

Proponed  regs  to  implement  expected  revision  of  E.O.  9830 
establishing  legal  basis  for  the  program  and  to  reinforce 
ora’s  authority  in  this  area  following  Reorganization 

Plan  #1  (1071779). 

Rocelli  Velez 
202/632-6800 

5  era  720, 

Subpart  E 

Selective  Placement  Program 

Proposed  regs  to  Implement  expected  revision  of  E.O.  9830 
and  to  reinforce  ora's  aothority  in  this  area  following 
Reorganization  Plan  #1  (10/1/79). 

Hedvlg  Oswald 
202/632-4437 

5  era  720, 

Subpart  F 

Upward  Mobility  Program 

Proposed  regs  to  loplament  expected  revision  of  E.O.  9830 
establishing  legal  basis  for  the  progran  and  to  reinforce 
ora's  authority  In  this  area  following  Reorganization 

Plan  *1  (10/1/79). 

CurcesClne  Boardley 
202/632-6256 

5  eFR  720,  • 

S<d>part  C 

Veterans  Employment  Programs 

Receipt  of  existing  regs  from  Parc  307  and  Part  316  to 
coincide  with  Che  VEP's  placement  within  the  organiza¬ 
tional  structure  of  OPM  (1071/79). 

Donald  Smith 
202/254-3058 

5  eFR  735 

Employee  Responsibilities  and  Conduct 

Interim  regulations  covering  the  financial  reporting 
requirements  set  forth  in  Che  Ethics  in  Government  Act 
of  1978  were  pobllshed  on  Hay  8,  1979.  Final  rule 
expected  to  be  published  approximately  12/1/79. 

David  Reich 
202/632-7642 

5  era  737 

Post  Employment  Conflict  of  Interest 

Interim  regulations  concerning  post  employment  coafllcC 
of  interest  restrictions,  as  set  forth  in  the  Ethics 
of  Government  Act  of  1978,  were  published  on  April  3, 

*  1979.  Final  rule  expected  to  be  published  approximately 
September  1,  1979. 

Gary  Davla 
202/632-7642 

David  Reich 
202/632-7642 

5  era  731 

Suitability 

AuChorlClea,  disqualification  standards,  racing  actions, 
and  appeal  rights.  Will  ba  revised  to  reflect  (1)  Che 
recent  reorganization  of  the  former  CSC.  and  (2)  Che 

0PM 'a  policy  of  increased  delegation  of  ita  daciaian- 
naklng  auclmitles  to  agencies.  Completion  of  proponed 
regnlatlons  cencaclvely  scheduled  for  June  19,  1979. 

Bob  Hubbard 
202/632-6152 

5  era  732 

Sacurlty  and  Related  Oecermlnaclans 

Reemployment  eligibility  and  acclom  by  Che  OM.  Comple- 
Cloe  of  proposed  revtsloo  tentatively  scheduled  for 
December  31.  1979. 

Bob  Hubbard 
202/632-6152 

( 
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CFH  or  Other  Authority _ Title _ Irtof  Peacrlti^  KnoyledwiM*  Offlctol 


5  CFR  900, 

Subpart  C 

Nondiscrimination  on  the  Basis  of 

Handicap  in  Federally  Assisted 

Programs  of  the  Office  of  Personnel 
Management 

These  rules  will  iiq)lement  Section  504  of  the 

Rehabilitation  Act  of  1973,  29  USC  794,  which  prohibits 
discrimination  based  on  ho^lcap  in  any  program  receiving 
Federal  financial  asaiatance.  The  proposed  OPN  regula- 
tlooe  ere  presently  being  reviewed  by  HEW  by  pursuant  to 
Executive  Order  11914.  He  expect  the  final  regulations 
to  be  Issued  on  September  4,  1979. 

Richard  L.  Roatro 
202/632-6274 

P.L.  95-454,  Civil 
Service  Reform  Act, 
Title  VI.  Sec.  601 

Personnel  Research  Programs 
&  Deiaonstratioo  Projects 

New  regulations  (Part  470)  to  implement  programs  for 
conducting  research  and  demonstration  projects. 

Proposed  regulations  should  be  Issued  on  or  about 

September  30,  1979. 

Donald  Hill 
202/632-6077 

5  CFR  831.903 

831.904  . 

Early  Rctlreirent  Coverage  for  Lav  Enforce¬ 
ment  and  Firefighter  Personnel  Serving  in 
Administrative  Positions 

Proposed  rules  to  delete  the  regulatory  requirement  that 
early  retirement  coverage  attaches  to  an  administrative 
law  enforcement  or  firefighter  only  If  experience  is  a 
basic  qualification  for  filling  the  position. 

Craig  B.  Pettibone 
202/632-4682  ^ 

5  CFR  870.202 

5  CFR  890.102 

Regular  Life  Insurance;  Exclusions 

FEHBP;  Coverage 

Clarification  of  exclusions  from  coverage  of  employees 
whose  employment  is  of  uncertain  durations.  (Includes 

5  CFR  870.202  and  5  CFR  890.102.) 

Craig  B.  Pettibone 
202/632-4682 

5  CFR  870.501  ■ 

5  CFR  871.501 

Conversion  of  Regular  Life  Insurance 
Coverage 

Conversion  of  Optional  Life  Insurance 
Coverage 

Proposed  rule  authorizing  OPH  to  order  extension  of  tine 
limit  for  conversion  to  private  contract  where  timely 
conversion  was  prevented  due  to  administrative  error. 
(Includes  5  CFR  870.501,  5  CFR  871.501,  and  5  CFR  890.401.) 

(Dralg  B.  Pettibone 
202/632-4682 

5  CFR  890.401 

Conversion  of  Health  Benefits  Coverage 

- 

5  CFR  871.205 

Optional  Life  Insurance;  Cancellation  of 
'  Declination  for  Certain  Postal  Service 
Employees 

Proposed  rules  to  provide  for  automatic  cancellation  of 
declination  of  optional  life  Insurance  when  an  employee 
enters  the  Postal  Career  Executive  Service. 

Craig  B.  Pettibone 
202/632-4682 

5  CFR  890.301 

'opportunities  to  Change  Enrollment 

An  enrolled  employee  who  moves  without  a  break  in  service 
to  ’‘part-time  career  employnenc"  as  defined  in  5  D.S.C. 
3401(2)  and  5  CFR  340,  Subpart  B  may  change  to  any  other 
plan  or  option.  Interim  regulations  published,  4/6/79. 

Craig  8.  Pettibone 
202/632-4682 

P.L.  93-350 

Transfer  of  Law  Enforcement  Officers 
and  Firefighters  from  Basic  to 

Supervisory  Positions 

Interim  regulations  to  implement  provisions  of  P.L.  93-350 
which  deem  a  law  enforcement  officer  or  firefighter  who 
transferred  from  a  basic  to  a  auperviaory  and/or  admini¬ 
strative  5  U.S.C.  8336(c)  position  to  have  met  transfer 
requirements  for  all  subsequent  employment  in  a  supervisory 
and/or  administrative  8336(c)  position. 

(^aig  B.  Pettibone 
202/632-4682 

P.L.  93-638 

Retention  of  Retirement,  Health, 

Benefits,  and  Life  Insurance  Coverages 
by  Employees  of  Indian  Tribal 

Organizations 

Proposed  rules  to  implement  provisions  of  P.L.  93-638  which 
permit  certain  Federal  employees  traiMferrlng  to  tribal 
organization  employment  without  a  break  In  service  to 
retain  coverages  under  the  CSR,  FEHB,' and  FECLI  programs. 

Craig  B.  Pettibone 
202/632-4682 

P.L.  95-368 

FEHB  for  Members  of  Medically  LHider- 
served  Populations 

Proposed  rules  to  Implement  recent  amendment  to  FEHB  law. 

Craig  B.  Pettibone 
202/632-4682 

5  CFR  339 

Qualifications  Requirements  (Medical) 

Clarification  of  authority  to  regulate  fitness  for  duty 
examinations  in  the  Federal  service.  STATUS:  No  action 
will  be  taken  at  this  tiiac. 

Craig  B.  Pettibone 
202/632-4682 

5  CFR  831.107 

5  CFR  831, 

Subpart  L 

5  CFR  831, 

Subpart  M 

Retirement;  Administration  and  General 
Provisions 

Disability  Retirement  on  Application 
of  an  Agency  and  Disability  Retire¬ 
ment  Appeals 

Collection  and  Claims  Against  Annuity 

Reorganization  of  the  CSC  requires  revision  of  all  retire¬ 
ment  and  Insurance  regulations  havliig  to  do  with  appeals, 
since  appeals  are  now  handled  by  the  MSPB.  Provisions 
defining  appealable  decisions,  reconsideration  of  deci¬ 
sions,  oikI  permitting  correction  of  errors  -  which  are  now 
intertwined  with  provisions  governing  appeals  procedures  - 
remain  the  responsibility  of  the  OFM.  Interim  regulations. 
(Includes  regulations  listed  from  5  CFR  831.107  through 

5  CFR  891.105.)  STATUS:  Still  pending. 

Craig  B.  Pettibone 
202/632-4682 

5  CFR  870.205 

ReguLir  Life  Insurance;  Coverage 

Apical  s 

- 

5  CFR  871.206 

Optional  Life  Inaurance;  Coverage; 

Appeals 

5  CFR  890.103 

Federal  Employees  Health  Benefits 

Program;  Employee  Appeals,  (k>rrections, 
and  Adjustments 

5  CFR  890.104 

FEHBP:  Legal  Actions 

5  CFR  891.105 

Retired  Federal  EiDployaea  Health 

Benefits;  Appeals 

5  CFR  831, 

Subpart  B 

5  CFR  870.201 

5  CFR  890.102 

Retirement;  Coverage 

Regular  Life  Insurance;  Coverage 

FEHBP:  Coverage 

Major  review  of  all  retirement  and  insurance  regulations 
governing  exclusion  of  less  than  full-time  employees 
from  coverage  under  the  benefits  programs.  (Includes 

5  CFR  831,  Subpart  B,  5  CFR  870.201,  and  5  CFR  890.102.) 
STATUS:  Interim  regulations  published  4/6/79  to  provide 
that  individual  appointed  to  "part-time  career  employment" 
as  defined  in  5  U.S.C.  3401(2)  and  5  CFR  340,  Subpart  B, 
shall  not  be  denied  coverage. 

Craig  B.  Pettibone 
202/632-4682 

P.L.  95-256 

Elimiiution  of  ,\ge  70  Maiviatory 

Retirement 

New  revised  proposed  rules  to  implement  recent  ameiMhMnts 
to  the  retirement  lau.  STATUS:  Still  pending. 

Craig  B.  Pettibone 
202/632-4682 

P.L.  95-366 


Former  Spouse  -  Recognition  of 
Conmity  Property  Court  Order 


!leu  revised  proposed  rules  to  implement  recent  amendments  Craig  B.  Pettibone 
to  the  retirement  law.  STATUS:  Cleared  for  publication  202/632-A682 
5/8/79. 
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Brief  Description 

SoM  of  this  neu  Part  hss  published  March  30.  1979  as  an 
Inceria  Regnlatloa.  This  covered  Initial  conversion  to 
the  Senior  Executive  Service'.  Additional  subparts  will  be 
Issued  as  Interla  and  final  tulasahlng. 


Meu  Part  to  cover  definitions  of  general  and  careet^reserved 
positions  as  well  as  career  type  positions  In  the  excepted 
servlcs  for  the  purpose  of  deCeisOnlng  appolnesent  In  the 
Senior  Executive  Service.  This  will  be  Issued  as  final  rule- 
■aking. 

Pay  regulations  for  the  Senior  Executive  Service.  Sooe  na- 
terlsl  will  be  Issued  as  Intsrln  regulation. 

This  neu  Part  to  5  CPE  lapleaents  Subchopter  T  of  Chapter  35 
of  title  5  as  anended  by  the  Civil  Service  Eefon  Act  of  1978 


Aoends  Part  752  to  laiplenent  new  Subchapter  V  of  Chapter  75 
of  title  5.  D.S.C. 


New  Bubpart  cn  perfonsance  appraisal  In  the  Senior  Executive 
Service  to  be  Issued  as  proposed  rulesMklng. 

A  nunber  of  Parts  of  5  CFE  am  being  reviewed  and  revised 
whem  appropriate  to  cover  Che  operation  of  the  Senior 
Executive  Service 


Enowledaeable  Oftlclale 

Ann  Ogelow 
202/632-6820 


Heal  Harwood 
202/632-4695 


Jack  Tlncent 
202/632-6820 

Ann  Ogelow 
202/632-6620 


Ann  Ogelow 
202/632 -6820 


Jack  Vincent 
202/632-6620 
Jack  Vincent 
202/632-6820 


